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ABSTRACT

This study evaluated the whereabouts of the graduates, especially their status
after graduating the degree Master of Education Management. It also aimed to
determine their work category and Promotion if there is any. The graduates of
the Academic year 2013 — 2014 to Academic Year 2019 - 2020 were the sub-
ject of the study. They were given survey questionnaire to determine their pro-
file as well as employment and Promotion.

The findings of the study show that there was a slight difference of
graduates, with second semester having a slight greater than the first semester
and that there were more female respondents than male. It is not surprising to
know that the graduates of this program belonged to public school under the
Department of Education (DepEd). The graduates were employed due to the
fact they were already working prior to their enrollment in the MEM. Two re-
spondents were employed in the Philippine Army who were assigned in the
Training and Doctrine Command.

It was observed that the respondent-graduates after the interview
were former teachers of various private basic education schools who preferred
employment in the public school due to higher salary and that there is a system
of Promotion that is regularly observed. The Program's existence was produc-
tive in view of the fact that it helps promote career development to academic
personnel from various institution or agency that is mostly observed in the
public sector.

With the advent of education transformation, it is recommended that
the current MEM, being dynamic, has to be evaluated for possible amendments
[inclusions] in terms of IP curriculum, K-12 education, and other related topics
as required by the Commission on Higher Education.

Keywords: Master of Education Management, Department of Education, system
of Promotion, tracer study
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INTRODUCTION

The Nueva Ecija University of Science and Technology (NEUST) start-
ed in June, 1908 as a vocational course at the Wright Institute in San Isidro,
Nueva Ecija where young Filipinos were trained in woodworking and basic te-
legraphy. Said vocational course lasted until SY 1927-1928 when the general
secondary school was transferred to Cabanatuan City. However, on June 9,
1929, the school continued its operation in San Isidro, under a new name, Nue-
va Ecija Trade School (NETS) with woodworking as the vocational course of-
fered in addition to the existing secondary curriculum inherited from the Wright
Institute. On May 8, 1953, the NETS was converted into the Central Luzon
School of Arts and Trades (CLSAT) by virtue of Republic Act No. 845. CLSAT
was recognized as a center of manpower/vocational training for both youths
and adults not only in the province but also in the whole Region Ill. Series of
developments continued until the CLSAT was converted into the Central Luzon
Polytechnic College (CLPC) by virtue of Republic Act No. 3998 which was
signed on June 18, 1964 by then President Diosdado Macapagal. Thirty-four
years later, the CLPC, under the leadership of President Gemiliano C. Calling,
was converted into a specialized university, the NEUST by virtue of Republic
Act. No 8612 on March 27, 1998 (NEUST, 2020).

The University have six (6) campuses of which its main campus is in
Cabanatuan City. The University offers a wide variety of degree programs that
enables it to fulfill its vision and mission of being a locally responsive and inter-
nationally relevant and recognized University of Science and Technology while
developing new knowledge and technologies and transforming resources into
productive citizenry to bring about development impact to local and internation-
al communities (NEUST, 2019). The University offers graduate degrees in Busi-
ness Administration, Education Management, Engineering Management, English
Language Education, Information Technology, Public Administration, and
Teaching.

For more than a decade of offering Master in Education Management
(MEM) program the researcher seeks to determine the current location or sta-
tus of its graduates in terms of employment in order to identify whether or not
the Program has contributed to the career of its graduates. According to Oreja-
na and Resurreccion (2010), the alumni are considered as the best evidence of
a program's effectiveness in terms of employment and positions held. Moreo-
ver, they are a good source of feedback regarding the program's relevance in
the current labor market. Palmiano (2019) emphasized that tracer study pro-
vides the desirable information as to the graduates' career after
graduation and as to what is happening to them when they join the world of
work. It is equally important to find out how effective and adequate were the
trainings provided by an institution in the enhancement of their skills and com-
petencies in the development of their work-related values to their present job.
Similarly, Schomburg (2003) mentioned that tracer study constitutes one form
of empirical study which provides valuable information for evaluating the re-
sults of the education and training of a specific institution of higher education.
This information may be used for further development of the institution in the
context of quality assurance. Hazaymeh and Dela Pefia (n.d.) also said that a
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tracer study enables the institution of higher education to get information on
possible deficits in a given educational programme which can serve as a basis
for curricular improvement. Correspondingly, this research is conducted for the
purpose of identifying the employment status of MEM graduates as well as
possibly evaluate how the curriculum of the Program complements with the
target clienteles. Hence, the following are the specific problems, to wit:

a. What is the profile of the respondents in terms of Group Year Graduated,
Sex, Work Category?

What is the current status of the respondents in terms of Employment and Pro-
motion?

The study is focused only to MEM Graduates from Academic Years
2013-2014 to 2019 to 2020. The purpose of the study is to determine the cur-
rent status of MEM graduates in order to established a simple data about them
as respondents. The research is conducted from June to July 2020.

METHODOLOGY

The study used the descriptive method of research which is analogous
to a fact-finding body wherein the adequate and accurate interpretation of data
is at stake (Calderon & Gonzales, 2004); the main research instrument used is
a researcher developed questionnaire. The study was conducted in Central Lu-
zon, particularly in Nueva Ecija and its neighboring provinces, where all of the
graduates of the MEM Degree Program of the NEUST are residing or are em-
ployed during the Summer of Academic Year 2020. The study was delimited to
the gathering data within the bounds of the Data Privacy Act of 2012. Total enu-
meration was used in this study.

In this study, the population consisted of the graduates of the MEM of
NEUST from Academic Years 2013-2014 to 2019 to 2020. Figure 1 shows the
number of graduates per academic year. A survey instrument was the main
gathering instrument sent to the respondents through social media. Interview
was also conducted through phone calls and social media to validate some
responses. Data were treated through percentage and frequency distribution.
Table 1 shows the descriptors used in gathering the data.

Number of Graduates

AY 2018 AY 20417

14

6
AY 2019 AY 2005~ AY 2015 AY2014- AY201
2000 1010 31 117 014 )01 o014

AcodemicYear

Figure 1. Number of Graduates per Academic Year
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Table 1. Descriptors

Employed (Job is related to the graduated Program)
Employment Unemployed (No employment at all or employment 1s not related to
the Program)
Promoted (Graduates are elevated to the next rank or designated
to a lugher position after graduation)

Proguction Not Promoted (Graduates are not elevated to the next rank or not
designated to a higher position aflier graduation)
Not Applicable (Promotion 1s not applicable or not possible)
RESULTS AND DISCUSSION

The following are data gathered in the course of the study and analy-
sis and interpretation were made.

On the Profile of the Respondents

Table 2 presents that most of the respondents graduated during 2™
Semester with 22 or 50%, 20 or 44.45% during 1%t Semester, and 2 or 4.5%
during Mid-Year; most of the graduates are females with 28 or 63.64% while
males have 16 or 36.36%; and majority of them are Department of Education
(DepEd) employees with 32 or 72.73%, 10 or 22.73% are employed in the
Higher Education Institutions (HEIs), then 2 or 4.56% are regular member in the
Armed Forces of the Philippines Training and Doctrine Command. In total, there
are 44 respondent-graduates. The data shows that there is a slim difference
between 1%t and 2™ Semester graduates; also, the Program is dominated by
females and DepEd teachers possibly due to the nature of the profession
(teaching) associated with it. Further, all graduates of the Program are connect-
ed to agencies with teaching-related work.

Table 2. Profile of Respondents

Group Year Graduated Sex Woark Category
20 Female 18 32(72.73%)
COEAY 2 | e (63.64%) e ‘ ‘
2014 to 1* Sem Orobio or
AY 20192020 Prnate)
204 Sem. AY 2013 | 22 (50%) | Male 16 HEIs 10 (22.73%)
2014 to 2 Sem (36.,36%) | (Pubhc or
AY 2019.2020 Private)
Summer/Mid-Year | 2(4.55%) Others 2(4.56%)
Total 44 Total +“ Total 44 (100%)
(100%) (100%)

Refer to Appendix A for list of graductes from 1" semester AY 2013 — 2014 10 1" sem A¥ 2019~
2020
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On the Status of the Graduate-Respondents in terms of Employment and Pro-
motion.

The data in Tables 3 and 4 show that 44 (100%) of the graduates are
employed due to the fact they were already working prior to their enrollment in
the MEM. Interview also revealed that graduates' present workplaces were the
same agency or institution since they enrolled in their MEM. Also, 38 (86.36%)
were promoted after graduating their MEM while the 4 (9.09%) Not Promoted
represents those new graduates and 2 (4.55%) are those employed in the pri-
vate sector were in Promotion is not applicable.

Unsurprisingly, most of the graduates were DepEd teachers with a
total number of 31 (70.45%); 11 (25%) are employed in the Higher Education
HEIs (SUCs and Private); and, 2 (4.55%) are from the Philippine Army. Logical-
ly, it is not surprising that most of our MEM graduates are DedEd and HEls
teachers considering that the Program is very much aligned to both. However,
based on record (Curriculum Vitae), the 2 (4.55%) graduates employed in the
Philippine Army were assigned in the Training and Doctrine Command
(TRADOC) - the academic or training institution or center of the Armed Forces
of the Philippines. It signifies that the 2 Army finished the MEM which is still
relevant to their current work. Lastly, the data also revealed that most of the
MEM graduates were employed in the public sector with a total number of 40
(90.91%) while only 4 (9.09%) are in the private sector which is attributed to
the continuous recruitment or hiring of the public sector (DepEd) of teachers.
This finding is supported by an interview via group chat, phone calls, and text
messages with the respondents. Similarly, all of the 29 respondent-graduates
interviewed were former teachers of various private basic education schools
who unanimously said that they preferred employment in the public due to
higher salary and there is a system of Promotion that is regularly being ob-
served.



VOL. 1 NO. 1, 2022

Journal of Multidisciplinary
Research and Development

_1\\7

610z 1T

RELELES Logd ‘AN e AN gy LT n
o S S L e wpeqen padsg |k wOpeqUD PAG g Ry oy 1
610C°17° g
paomesg N T pedomg pafopdury 3N ‘wef padag T dionug ‘G N ‘weer pgdeq  mpaneamas 3 §
8” = L L
s o 610217 -
priomalg Tapu] opdang AN meef pgdag 1 2pe) FN waep pgdeq  wmpamsamag ;
g  ounmuymeg g
6107 9 §10T 183X AWIpEIY
L Sup 0t VST
pajomalg [Puofes 11 padojdurg sede) 50AVEL sofepy wede) DOAVEL  (TIRIRRS soplRAg
Ky susddiyg Ay souddsygg il ’
oz
5 d a'N ” | sty
- s e paloien wogeSuogpadeq T vk Nwoqefuog padeq O PN 9
N wedeg 3N A y .
paromasg 7 gL pofojdarg “1oons ) Pl owdeg oops ey 00T T R
nes weden “padag qnog wedug pgdag T TR TR
S —— ANED gz vz g 5
qeanddy 10N (udesuiig padojdurg " Auaguoy fedsaunig TATIGE) ABIPRY. et endeky ooy
) BYIS ez _
- wronr ol R daqy OTOT ¥T 1ep v
parowaig T apes) padojdury 4°N vy ‘padeq | =pe) A NBMYPILA | nes 1 nopmg ‘omme) ¢
AN AN 0207 ‘T wef 1
R ko Paforderg wensiduney ‘padaq iikion ey It AemES 41 opios] sokeq T
. o :
pojomalg £l pakopdmg .z.sasaam&m £ 2L AN mqump pgieg amumsﬂm.“ gxa.as-w 1

0T0T @) 6INT T¥3 % pmIpeay

HORENPEIL) YV yusm{ojdury P WOPENPIL) 210§
HOPOMIOLG JO SIuE) /ronenpaqy 30 smiay sasodumy mopwudisaqy HopENpELY) Mojag  paEnpras)

wuopdossq  smsunmoddypprogy  w nopdyasseq  VEHAITOIEN usumeddy oy, OIS0 dmeN A

aurey

QUEST

THE

UOROMoLJ pun EmAR|ARIF JO S| 1 syuapacdsay]-23mpein 21 Jo smss § 9jqu]



VOL. 1 NO. 1, 2022

Journal of Multidisciplinary
Research and Development

I

THE

QUEST

paomaig £ BPESL pafordury uoN zoonjy “pIdagy [ =1pes 1o zomjy padag sl d AR VIIDEd 1T
oy 'é QIOTIT ™ o
. g AN q IN sorpaLsy
* TeTRmY, P mopleqen 1SN NHOPIQED LSNAN. Ty N e 07
noas e ens® OIOT 1T A
PN £ PPRL pofoydury _Iaﬂlacw ﬂmﬂoﬂgo PR, g-ﬂouw .,WNMM.M T .Z-uII__S_u_narmZU 61
wl
AN A veden ANAnpueden o[0T 1T A
paroniolg £8P pakojdury OO ‘W3 AWON | 2pes) 100GaS W IPON  ONAISIRS O] KA WS g1
apu ) ‘oig padag osu) ‘08 ‘padaq ul
3N A neden AN wedsn 0107 T1A a
piowiong £ BB L pafojdurg “[00qs YITH Jenonsu 1 STpes) ‘[O0TS B [UUONET 0N IS RO SPY Lt
saboy weg ‘pdag anboy ueg ‘padaq wl -
LI0T ©) 9107 I¥3§ S[ERprIY
P S T
TuAe] " B8 X
parowasg 12010 17 pafordarg o Wi sofeyy A L D
ol “Amry souddipryg ol Kwsy smddig e
S et 8107 ‘00 4 qu
P e paene wqmogyaisq ¢ PP woqetuog yader VS gt g 1
wi ¢ B
G N feoyds N 810790 4
aquanddy joN fedioug jusissy pafojdurg Yl puoneN  edrumsg ustssy ‘qoonas yiigg ruoneN  dy assatsg D037 'oung 1
onny, uag) “pdaq ann ] w0 pIdag pl
e ;
wsmdaq AN ‘oot yB N ) meeiequy 810290 1
B v el & . o .
paiotiasg e ‘peogy pafodury Lpixiasmp, opuisy 1 31pEsL oompg gy IVAPHIRS D Y ‘wweg g
Apsazam) opoery P
: 8107 '90 -
9] T w3 I N R A2san
paromtalg TEPBL g N ‘wum pEdaq T Apua) AN vqung pgdeg  dyam ,.w akppas ey Tt
R - L1z LT
PR s sa prbordorg asof iw .ﬂ.u.nwﬁ LI Ay awof teg .Bwuu S }._.w_.“_n.ﬂw ot
»
S10Z 0F LIDT A¥0 X JJWIp¥ay




VOL. 1 NO. 1, 2022

Journal of Multidisciplinary
- Research and Development

1

QUEST

THE

OISR PRARY
= JuIpraLg Afojomga] pue Aoompaipm o iV
pajoualg 23 3 3O PGHO padojdarg o125 30 fpsdarugy oy 2auaidg Jo Aisiaanin ; J wppag vpep £f
gy ennga] shog essay uftog easny sl
"JORSIUST] WIEISEy
. soptasdng 3N A sonandng '3 'NARD @ a
PITEIEN  edaguonenpy PN weeueqe) padaq  wesforguonenpy  owweneqe) pgdag 2100 TS mpmweny N 76
N 200NN JO ANy ‘3N 2000 50 K1) R
pomIaIg £ JossJoRd podopdurg 30Ut *Apssmg) 1 JoRsgorg WG AMBADN  ST0T TG ooy Comecure I
21es BOZNT eI g woz] [EAU3) s
9107 01 STOT JEX SIPEIY
poromaLg copel By plodwg N7 PIRg  Tepwleey @ NTompypadbg otV mmlo.wwww G
wivizadg mmsBorg L1-91 h.c 2
” nopeanpy VL "
(o o o padojdarg josBopo) ‘ISNEAN  monwonpF sonms wemy PARA Tipagr  Kaggor ‘ousmsay 62
. BRI 2N vquimp ;
SHN #8561 d 4N '®quang LIDIAY N
- ‘wdmig 510 S SHNmwwong | SE LN W u.wﬁ%qhosww WIS T WA TodeERD) ST
x P — LI9IAY R LI
pioualg T pedmang pafopdary v ,_.wc a 1 pedaoung a4 amﬂo WS T ,....w_.so "
. AN ENAD LIDIAY 3 dnnyd
RATIE N I edeeng Feloriea ey padsq R meusqe) pIdRQ WIS w7 WAOf WM 97
= : LI-9IAY v
poiouialg T pudang podojdary wsomy ‘padacy I pediouneg womy ‘pdag 3 g7 GOTSmSY “Buong ‘57
reung - aedng LI*OIRY '
pajowolg 1 [edioung padoydury ‘o ug ‘padsq T [edsoung gy ug ‘padsq 83§ put ouvs|ng vauy 47
. Q10T ‘11 °A
4N "opamioaT] p: & | ey ek ;
pRromalg £ B padordurg wes padaq TRPeIL ‘opmwe g paing N u_aaw, 2 3wy Lm0y '£7
9L0T ‘11 A
L ‘AN  wi Ry
PRI £ BaesL padordurg “Kiry wedegy padeq TRPEs] i odep PRdq oz..ssa”w ooqeeg TT
RN N Founpy
30 &) 35 joduyecmang  9poT 1A
‘Jooyos e 1ORIS [enua)  ONUISIISS



VOL. 1 NO. 1, 2022

UE ST ' Journal of Multidisciplinary
Q | Research and Development

THE

§ N ZOw Jo A TN FOWGN o A0
parcuerg wELqEy $angy padojdurz 2undg “Arssaann) teLnugy Mg Ampan 107 AV S upoaT ‘rng b
21 BozI] [£AU3) g HOZIV] (£
FIDT 01 £107 T894 HWIPEIY
A wqenege ) 5 wemuangu ) STVIAY -
PAOIOA] T (edioung pafojdary HosEIRION 1 ediauing uossspopy ¥ S .+
e { BEnEUYD) ik vERRIY) WIS pul Apeio wnmiq et
paromozg Tmpmdng padoydurg swpe] pdaq sopana 1y o S L XL
ey RS T Ry Kedung Ty
ASogouyds | 3
ojomE3] poaw LFojoumaa] AZojompaag pov < ;
paromorg stoon ey vary | PPSON £§j0 sy pesmpu jo o5y hmoamn  SLTLAY gau.i!?ﬁa oL
200 } ymsissy eftog vasny  383pj0) ¢ Jopngsu] efiog vasny oo
*U SATIN PG vfiog T*FIAY
pawmasg “stuisadg mesfosg podojdarg wonnpadaqops  FUVTLPRH H N 'SHN =R1F[e], m.ﬁ.m | Ty ueEed op
HOREIGRT 0N .
[oots iy Jorag - - SIFIAY ‘D s
PRAOWORY T pakordwg S ,V SHN vedefed € Rea) q wu SHN vedered g al  wpous ‘okedBep ‘6
O[OS L pers 2 oo pas :
Baremy jo 282710 Burem; jo STPIAY N
Lo ‘uea(y g d0s533014 podordurg " ﬂnuaﬂﬁm stoo) owngsup T ,bv.uhm Wag u e[ sadsw(ime g¢
NG PUT Sy SIPIAY d
pROWRR] Jo 38503 MO pafojdmg Ansmsrny g_M.B sopnasuy Apssaruy SEM.B A e— H._Ezo Y ET,
L ‘3N Ao qNCAID SIFIAY "0 udj
B T oo PSOTE  gvpenequy padaq 1 10RO wenyevqu) ‘padeq w3 1 2 Q) 98
STOZ 93 P10 JE34 SFmIpEay
PROWOA] USRIV | padojduyg 0005 .qoo a_ﬂ“ [ Jcgdauns) Apsgsarup) ofuery I1SIAV R
5 " ey wasny IR WIS T PEDOY ‘bosny “gg
ASojompay puw AZojompay pan STELAY =
paiowosg b L2 ¥ 1 o) pafodar;  aoaang jo Areanin 1 S Jo Amarun : - KoTma -
o iAsaN whorg wasay WIS of  OpIwB0) ‘AoTusy bf
uwne ] pue _ .



THE
T Journal of Multidisciplinary
Ql]IL LST Research and Development VOL. 1 NO. 1, 2022

Table £ Status of the Gradunte-Respondents in terms of Employment and Promotion
_Employment Status _Promotion Status_
Employed 44 (100%) Promoled iB( 6%
Uremployed 0 Not Promoted 4 (9.09%)
Not Applicable 2{4.5%%)
00
Total 44 (100%) Total o4 e 100

In conclusion, the MEM Department of the Nueva Ecija University of
Science and Technology played a significant role to academic personnel in the
Province. The Program's existence was productive in view of the fact that it
helps promote career development to academic personnel from various institu-
tion or agency that is mostly observed in the public sector as evidenced by its
high percentage of promoted graduates. Similarly, the Program is a potential
main source of administrators of education in the Province; hence, its dyna-
mism and continuous development through adherence to mandatory and vol-
untary accreditation would surely be of great help towards the realization of the
same. However, with the advent of education transformation, the current MEM,
being dynamic, has to be evaluated for possible amendments [inclusions] in
terms of IP curriculum, K-12 education, and other related topics as required by
the Commission on Higher Education.
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